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Kevin B. Edmondson is a senior strategic leader and executive advisor with more than three
decades of experience supporting senior leadership in large, complex organizations.
Throughout his career he has advised executives on organizational strategy, workforce
development, operational performance, and leadership effectiveness across global
environments. His background includes extensive experience leading enterprise initiatives,
managing large-scale programs, and coordinating multinational partnerships that improve
organizational readiness and performance.

Kevin is widely recognized for his ability to translate strategic vision into practical
initiatives that strengthen organizational systems and improve leadership decision making.
His leadership approach focuses on aligning people, processes, and organizational strategy
to achieve measurable outcomes. Over the course of his career he has worked closely with
senior executives responsible for organizations comprising tens of thousands of personnel
and complex operational structures spanning multiple regions and countries.

Most recently, Kevin served as a senior operations advisor for an organizational
development directorate responsible for workforce structure, professional standards, and
career lifecycle management for a global healthcare workforce. In this role he advised
executive leadership on workforce policy, career development systems, and enterprise
personnel initiatives designed to strengthen long-term organizational readiness. He played
a key role in modernizing Army promotion board guidance used by senior leaders,
streamlining documentation from 133 pages to 13 pages to improve decision efficiency and
usability.

He also helped support the introduction of a new professional certification badge that
expanded recognition opportunities for more than 15,000 healthcare professionals. In
addition, Kevin provided analytical support to senior leaders evaluating complex workforce
policy decisions, helping balance organizational readiness requirements with long-term
talent development and workforce sustainability.

Prior to this assignment Kevin served as a senior healthcare operations advisor supporting
leadership responsible for operational readiness and healthcare support across a
multinational region spanning dozens of countries. In that role he helped coordinate
planning and operational initiatives supporting more than 50,000 personnel while working
with government agencies, international partners, and regional organizations to improve
collaboration and program effectiveness.

Earlier in his career Kevin led enterprise training and leadership development initiatives
designed to strengthen workforce resilience, leadership capability, and employee



performance. These initiatives operated across more than 30 regional training centers and
were staffed by hundreds of professionals delivering leadership development and
organizational improvement programs across a global workforce.

Kevin’s experience also includes directing international partnership initiatives designed to
strengthen collaboration between organizations across multiple countries. Through these
programs he helped facilitate knowledge sharing, capacity building, and coordinated
operational support among diverse stakeholders.

Across every role he has held, Kevin has been trusted by senior leaders to address complex
organizational challenges that require strategic thinking, operational experience, and the
ability to lead across diverse teams and organizations. His ability to assess complex systems,
identify opportunities for improvement, and guide implementation of effective solutions
has consistently strengthened organizational performance.

Kevin holds a Bachelor of Science in Business Administration from Trident University
International, graduating Cum Laude and continues to focus his professional work on
helping organizations improve leadership effectiveness, workforce development systems,
and operational performance. His leadership philosophy centers on building
high-performing teams, fostering accountability and trust, and ensuring that strategic
priorities translate into meaningful organizational outcomes.



